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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

LAMKA COLLEGE

Name of the head of the Institution

Dr. L. Chinzakham Ngai hte

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. +919862244561
Mobile no. 9862244561

Registered Email

| ankacol | egeccpll@nmail . com

Alternate Email

drlcngai hte@nail . com

Address New Lanka, Churachandpur, Manipur -
795006

City/Town Chur achandpur

State/UT Mani pur

Pincode 795006




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

M. David L. Lungtau

Phone no/Alternate Phone no.

+918575367089

Mobile no.

7005652514

Registered Email

dl lungt au@nuai | . com

Alternate Email

| ankacol | egeccpll@nail . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. | ankacol | ege. edu.in/igac

. aspx

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. | ankacol | ege. edu.in/fil e006

[ B25082111108. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Accrediation Period Erom
1 C 1.76 2012 21- Apr-2012 | 20- Apr-2017
6. Date of Establishment of IQAC 10- Sep- 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Oientation & Counseling

17-Jul - 2019 45

Number of participants/ beneficiaries



https://www.lamkacollege.edu.in/iqac.aspx
https://www.lamkacollege.edu.in/iqac.aspx
https://www.lamkacollege.edu.in/file006/B25082111108.pdf
https://www.lamkacollege.edu.in/file006/B25082111108.pdf

Programe for new 1
student s
Foundati on Cel ebrati on 06-Jun-2019 76
1
One Workshop on ' The New 23-Cct - 2019 27
Process of NAAC 1
Accreditation'
Renedi al Cl asses for 28-Cct - 2019 18
weaker Students 6
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution RUSA HRDC, UGC 2019 1520966
0
View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Oientation Cum counseling programe for

newly admtted students held on

17/ 7/ 2019. 2. Wrkshop on The new process of NAAC Accreditation held on

23/ 10/ 2019 3. Speci al
2/ 11/ 2019 4. Infrastructure devel opnent

Cl asses for weaker

students held from 28/ 10/2019 to

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/13448_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/13448_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/13448_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/13448_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/13448_Contribution.xlsx

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

To Conduct Orientation cum counseling conduct ed

for new students

Cel ebration of College Foundi ng Day Conduct ed

One day workshop on' The new process of |[conducted

NAAC Accreditation'

To conduct special renedial class for conduct ed

weaker students

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC 12- Sep-2019

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 28- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Col | ege does not operate on
automated MS. The college has it own
tradition of information system Any
important matter is put up in the
Col | ege Notice Board well in advance.
Students examresult are put up in the
notice board as well as uploaded in the
University website for information.
What app group of the students is
created for easy and faster
information. After the |aunching of
Col | ege website, conputerized node of

i nformation through college website is
partially operational.

Part B



https://assessmentonline.naac.gov.in/public/Postacc/Quality/13448_Quality.xlsx

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

Col | ege have its annual

syl I abus well in advance.

Thado- Kuki
academ c¢ cal endar

routine is being prepared well
session to prepare the faculty well

the faculty according to their
the departnent by each depart nent

by the Mani pur University,
t he end senester exam nations.

a single senester

progress internal

st akehol der s.

and Mani puri .
put up in the notice board of the
students and for all the departnents. Al expected activities during the
academ c year are clearly stated with nonth and dates. The | QAC approves the
com ng acadeni c cal endar at the end of previous acadenic session. Daily class
in advance before the start of the academc
in advance for their syllabus and | ecture.
Departnmental neetings are conducted in which the syllabus is distributed to al
interest areas or specialized subjects in al
head. Mbonitoring the Teachi ng Learning
process: After the introduction of the senmester systemin undergraduate courses
consi sts of five nonths including
Every teaching faculty prepare a lecture note
wel | in advance so that effective class lecture is given to the learners. All
departnents eval uate their teaching | earning systemtowards the end of the
senester but before the exam nation so that
arrange for the weaker students. Since, Lanka College is basically running
under graduate Arts and Commerce courses,
To eval uate the students’

renedi al

Lanka Col | ege, one of the two college in the District of Churachandpur, Mani pur
inall its efforts works for the overal
care is taken for the systematic delivery and tinmely conpletion of the syllabus
prescribed by Manipur University. Curricular and co-curricular activities are
pl anned and carried out through the Coll ege annua

begi nni ng of each academ c session orientation or
organi zed where the students are given information on the curricular and co-
curricular activities for the acadenic year.
at nrosphere every department heads prepare their class routine and outline
The Coll ege presently runs 8 elective B.A Arts
subj ects and Comerce streamwith MI.L subjects of different |ocal |anguages
such as Paite, Hrmar, M zo,

devel opnment of the students. Ut nost

academ c cal endar. At the

i nduction programe is

To ensure snoot h teaching | earning

Academ ¢ Cal endar: The

classes and tutorials are

class roomteaching is given priority.
test and assignnments are an
i mportant el enents that the coll ege enphasi ze to students before the end-
senmest er exam Feedbacks fromthe students:
pl ace. Feedbacks are collected fromstudents and teaching faculty in a
guestionnaire basis in which the respondent
gradi ng remarks — excel |l ent,
is prepared in a holistic approach including al
the feedback received steps for
apply accordingly. The | QAC,

The Col |l ege has feedback systemin

responded to the questions in four

very good, good & satisfactory. The questionnaire
aspect of the college. From

i mprovenent of teaching - |earning are nade and
t hrough the concern departnment heads nonitors the
overall teaching and | earning process by collecting the feedbacks from

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

NI L NI L

Dates of Duration
Introduction
Ni | 00

Focus on employ Skill
ability/entreprene  Development
urship
NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction




Nl

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BA Engl i sh 01/ 07/ 2019

BA Economi cs 01/ 07/ 2019

BA Educati on 01/ 07/ 2019

BA H story 01/ 07/ 2019

BA Political Science 01/ 07/ 2019

BA Soci ol ogy 01/ 07/ 2019

BA Geogr aphy 01/ 07/ 2019

BCom Commer ce 01/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NI L

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

NIl

NI L

Nill

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Feedback regarding the Coll ege adm ni strati on,
and co-curriculumactivities are periodically collected fromstudents, teacher
The feedback systemof the college is mainly
managed and nonitored by the acadenic committee and the 1 QAC i n which, the

/ faculty and ot her stakehol ders.

teachi ng-1earning, curriculum




princi pal

Commi ttee.

is the Chairnman.
the respondent

val uabl e suggesti ons.

gi ven due i nportance.
in the departnental
not have a registered A umi
record of the al umi

of the coll ege.
i ndi vi dual s concerned or
corrective neasures.
the college are dealt with the principal
departnent through head of departnment or concern commttee.

responded with

student s

f our

nmeetings or in the faculty neetings.
Associ ation thus far,

. A

The feedback are in the formof questionnaire which
| evel s of grading indicator -
very good, good and satisfactory. After feedbacks are coll ected,

and the students and faculty are given the liberty and freedomto give their
The students can al so submt their suggestions,
and problens anytinme during the senester through the Gievance Redressa
The students al so gave their feedbacks through their
The feedback fromfaculty is obtained through discussions
Since the coll ege does
it does not keep a feedback
feedback col l ected are thoroughly discussed
and anal ysed in the appropriate forumor conmttee for action and inprovenent

Matters relating to individua

Excel | ent,

t is anal ysed

gri evance

nmentors and are

i ssues are forwarded to the
departnents to address the problem by adopting
Matters relating to the overall administrative process of

in coordination with the concern

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Conmer ce 50 6 6
BA Geogr aphy 50 6 6
BA Soci ol ogy 50 27 27
BA Pol i tical 50 33 33
Sci ence
BA H story 50 24 24
BA Educati on 50 12 12
BA Econoni cs 50 3 3
BA Engl i sh 50 37 37
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 100 Ni I 25 Nill Nill

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of
Teachers on Roll

Number of
teachers using
ICT (LMS, e-
Resources)

ICT Tools and
resources
available

Number of ICT
enabled
Classrooms

Numberof smart
classrooms

E-resources and
techniques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/13448_Demand_ratio_1630164375.xlsx

Nill Nill 15 5 3 NiTl

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

At the start of every academic session, the admitted names of the students with the names of appointed or
assigned teacher mentor are displayed on the College notice board. The students (mentee) are also informed
about the whole mentor — mentee system of mentorship during the orientation / induction programme organized
for the new students. The appointed teacher-mentors are given the responsibility towards their mentee-students
regarding their academic progress, psychological wellbeing, regular class attendance and character of the
students. The mentors are responsible for the overall development of their mentees. Each mentor is informed to
keep a good record of their mentee’s scholastic and co-curricular activities. All mentors looks into the academic
needs of the students and accordingly special remedial classes are arranged to help out the weaker students to
cope up with their curricular syllabus before the end-semester or the final university examination conducted by
the Manipur University. The mentors also maintains the biographic details of each individual and socio-economic
status and attend to the problems and needs of the students as far as applicable to the institution. The College
administration does not follow any structured system or mode of monitoring system. The mentors are given free
hand to use both formal and informal means of mentoring.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

100

25

1:4

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

44

24

20

Nill

4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI L Nill NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BCom B. Com 4t h Senester 01/ 09/ 2020 29/ 12/ 2020
BA Soci ol ogy 4t h Senest er 01/ 09/ 2020 29/ 12/ 2020
BA Geogr aphy 4t h Senester 01/ 09/ 2020 29/ 12/ 2020
BA Political 6t h Senester 01/ 09/ 2020 29/ 10/ 2020

Sci ence
BA Hi story 6t h Senester 01/ 09/ 2020 29/ 10/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/13448_ict_tools_1630165201.xlsx

BA Educati on 6t h Senester 01/ 09/ 2020 29/ 10/ 2020

BA Economi cs 6t h Semester 01/ 09/ 2020 29/ 10/ 2020
BA Engl i sh 6t h Senester 01/ 09/ 2020 29/ 10/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

One of the nmjor conponents of our education systemis exam nation. The
education process in any discipline of Iearning ends w th exam nations. The
entire effort put in by the teachers on teaching and the student on learning is
centred on getting good results in the exam nations. Thus exam nati ons have
been overriding the process of education and are a matter of concern for
st akehol ders. The institution has adhered to the followi ng norns for the
continuous internal evaluation (CIE) process: - Adm ssion notice for the
Session are served by the college soon after the Manipur University notifies
the date for new session. - The college notifies the date for starting regular
classes after all the adm ssion process are conpleted in conpliance with the
uni versity order/notice. - Induction programme for the new students are
conduct ed every year. - The coll ege academ c cal endar are provided to the
students at the beginning of every session. - The Col |l ege conduct interna
exam nation before every end senester exam nation. Sonetinmes, the students are
gi ven hone assignnent which is considered equivalent to internal assessnent
depending on the situation. - Regular classes for the students are conducted on
every working days. The list of holiday for the Coll ege are provided by the
Governnment of Manipur. - The class begins at 10: amin the norning and end at
4:00 pmin the evening. - The coll ege arranged Renedi al / Tutorial classes for
all those students who felt the need for extra classes. - The Vice Principal of
the coll ege ensures the snmooth conduct of the classes.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Col | ege have its annual acadenic cal endar put up in the notice board of the
students and for all the departnents. Al expected activities during the
academ c year are clearly stated with nonth and dates. The | QAC approves the
com ng academi c cal endar at the end of previous academ c session. Daily class
routine is being prepared well in advance before the start of the academc
session to prepare the faculty well in advance for their syllabus and | ecture.
Departnmental neetings are conducted in which the syllabus is distributed to al

the faculty according to their interest areas or specialized subjects in al
t he departnent by each departnent head. There is an exami nation conmittee of
the Col |l ege which |l ook after the snooth conduct of any exans in the College, be
it internal assessnment or the University | evel exam nation. The Committee al so
mai ntai ns effective evaluation systemin co-ordinating with the academ c
commi ttee through conduct of internal test, assignnents, co-curriculum
activities and extra-curricular activities. The evaluation of the students are
mai nl y done through the external and internal exam nations held twice in a
senmester. Any grievances arises relating to exam nations and assessnments of the
students’ performance, the matter is quickly taken up and addressed to by the
Principal and vice principal in consultation with the exam nation conmttee or
the controller of exanms wi thout much delay. The Coll ege has an Exam nations
Conmittee conprising of the follow ng nmenbers: 1. Chairnman : Principal (by
post) 2. Secretary : Controller of Exam nations (by post) 3. Menbers : Up to 5
noni nated faculties including the Vice Principal. At the beginning of a new
semester, students are informed about the academ c cal endar. This highlights
the time frane of their classes, internal evaluation and final exam nation
apart fromother information. The Col |l ege conducts hone assignnents, renedial
classes and internal tests to assess the performance of the students.



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/13448_Evaluation_1630170787.xlsx

Assignments or internal tests are conducted before the senester exami nation and
mar ks are allotted by the concerned subject teacher. After any test or
assignnent a period of 5 days is given to the students for any conplaints or
grievance redressal regarding the mark allocation. Any test or assignnent
rel ated grievances nay be addressed to the Controller of Exaninations. Any or
all grievances will then be brought to the Cormmittee by the Controller of
Exami nations for discussion. The Conmittee then discusses these grievances with
the teacher concerned along with the student and tries to solve the issue at
the earliest tine possible. The Conmittee nmake sure that everything is
transparent to the student and al so the teacher and everyone is satisfied with
the final decision being made.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. | ankacol | ege. edu.in/fil e006/B26082120289. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
B. A. (ESL) BA Engl i sh 5 5 100
B. A, (EDN) BA Educati on 1 1 100
B. A. (ECO BA Economi cs 1 1 100
B. A (PSC BA Political 2 2 100
Sci ence
B.A. (HYS) BA H story 2 2 100
B. A (GECQ BA CGeogr aphy 8 8 100
B. A (SCC) BA Soci ol ogy 27 27 100
B. Com BCom Conmrer ce Nill Nill 00
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

Not avail abl e

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 00 N A 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year



https://www.lamkacollege.edu.in/file006/B26082120289.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/13448_Pass_percentage_1630327201.xlsx
Not available

Title of workshop/seminar

Name of the Dept.

Date

NA

NA

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
/A NA NA Nill N. A
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nl NI L Nl 00

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

NI L

Nill

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NA NA NA Nill 0 NA Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication




NA NA NA Nill Ni Il Nill NA
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem Nill Nill Nill 24
nar s/ Wor kshops
Present ed Nill Nill Nill Nill
papers
Resour ce Nill Nill Nl Nill
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number

participated in such

of teachers

Number of students
participated in such

d ub,

Shr est ha Bhar at
Lanka Col | ege

activities activities
Mat ri basha Di was Ek Bhar at 13 50
(Mot her Tongue day) Shrest ha Bhar at
Cl ub, Lanka Coll ege
Swachht a Pakwada Ek Bhar at 13 50

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

NI L

NI L

NI L

Nill

Nill

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NA

00

NA

00

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/13448_Faculty_participation_1630251374.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/13448_Extension_1630328031.xlsx

Name of the
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage

Duration From Duration To Participant

NA

Nill Nill 00

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NA Nill NA Nill

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

123700

123700

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Newl y Added
Sem nar halls with ICT facilities Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NA Nill NA 2021
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 8972 1403947 118 44524 9090 1448471
Books
1945 486250 Nill Nill 1945 486250
Ref er ence
Books
View File



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/13448_augmentation_details_1630174181.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/13448_Library_1630174581.xlsx

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NA NA NA Nil |
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 15 0 0 0 0 4 0 0 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 15 0 0 0 0 4 0 0 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
0 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

0 Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

78000 78000 123700 123700

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Policy for Physical, Academ c and Support facilities. Lanka Col |l ege has a
wel | established systens and procedures for maintaining and utilizing the
different infrastructures. It has different internal conmttees which | ook

after and nonitor the snmooth functioning of these infrastructures. Any report
for repair or upgrade goes to the infrastructure comittee concerned which
i medi ately | ooks into the matter. However, for maj or works or up-gradation of
the existing infrastructures or setting up of new ones, the matter goes to the
Buil ding committee of the coll ege. The coll ege has adequate space to
accomodat e the physical, acadenmi c and support facilities. There are adequate
cl assroons with proper space for seating and nmobility and lighting to neet the
need of the students. The library is well stocked with curricul um books as well
as volunmes of references books and newspapers. Reading tables are provided to
ensure a confortable read. The Col |l ege al so has a back-up generator to provide
power if the need arises. There are several waste bins placed at strategic




pl aces around the canpus to discourage littering and ensure a neat canpus. The
coll ege has a cleaning crew which | ooks after that the adm nistrative offices,
classroons, library, bathroons (both the gents and the | adies), conference
room gymasium canpus etc. Any danage be it equipnents or furniture are
repl aced as the need arises. Maintenance and utilization of Library. The
library has a Library Commttee with the Principal as the chairnman and nenbers
appoi nted by the Principal. The conmttee ensures the snooth functioning of the
library. It is responsible for the purchase and collection of books, journals
and other reading materials on the recommendati on of the Head of Departnents.
It ensures that the rules and regul ations are followed and entrusted with the
task of nodernizing the library book keepi ng. Maintenance and utilization of
Conmputers. All conputers systens in the college are managed and nai ntai ned in-
house by the IT Nodal O ficer. The coll ege has a conputer roomfor the students
with access to wifi connections. The audi o-visual systemis set up in the
Conference room The college website is maintained regularly by the | QAC under
t he supervision of the I T- Nodal Oficer. Mintenance and utilization of Sport
Conpl ex. The coll ege has a gymasiumw th wel |- maintai ned equi pments to neet
the needs of the students and faculty nmenbers. It has a spaci ous indoor stadi um
for playing badm nton, table tennis, volleyball etc. There is an outdoor
basketbal | court as well as a playground with enough space to host outdoor
ganmes and conpetitions |ike running tracks, outdoor volleyball etc. These
infrastructures are accessible to the students with a nomnal fee paid at the
time of admission. The Committee in Sports and Extracurricular Activities
organi ze sports activities, provides suggestions for up gradations to the
Bui | ding Comrittee and supervise the maintenance of these infrastructures by
the cleaning crew. Maintenance and utilization of Cl assroons. The cl assroons
are properly lighted and equi pped with suitable furniture arranged to ensure
space for nobility. Each classroom has adequate benches and desks for each
class along with a whiteboard.

https://lamkacollege.edu.in/igac.aspx

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support NA 0 0
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal Post Matric 91 676800
Schol arship for
ST/ SC Students

b) I nt ernati onal NA Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Renedi al d ass 28/ 10/ 2019 18 NI L

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year



https://lamkacollege.edu.in/iqac.aspx
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/13448_Scholarships_1630175335.xlsx

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill NI L Ni |l Nl Nill Ni |l
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NA Nill Ni Il N A Nill Ni Il
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
Nill Ni Il NI L NI L NI L NI L

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Nill

Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Annual

Ganes Sports
Meet

I nstitution

45

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/13448_Activities_Organised_1630176041.xlsx

2019

NI L

Nill

Nill

Nill

00

2020

NI L

Nill

Nill

Nill

NA
00 NA

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

St udent s’

t he gover nnent
St udent Uni on/ Counci

| eaders are el ected. As per the regulation,
the president and the Genera

el ected fromthe students,

Nat i onal
Sports Meet,
organi zed and anti ci pated by the Students Union.
culture of participative engagenent and managenent fromits inception. The
adm nistration is participative and decentralised in its nature and functions.
The teaching and non-teaching staff has inputs and influence over the decision-
This is evident fromthe institution of different
committees to neet the adnministrative requirenents of the College. Through the
comrittee neetings issues are raised related to day-to-day functioning of the
institution which are discussed and sol utions are sough in a denpcratic nanner
Any decision to be taken is carefully taken care of by the head of the
before taking ant major
opi nions of the faculty menbers and gives inportance to the decisions taken at
anal ysi s, suggestions and
reconmendati ons of the staff nmenbers are openly wel come and consi dered
carefully. This makes the staff nmenbers that their
functions through different
Commi t t ee/ Counci |
other alike comm ttees.
of faculties to pronote the culture of participative nmanagenent. Annual review
and feedbacks fromdifferent stakeholders are taken for further inprovenent and
deci si on-maki ng. The two practices of decentralization and participative
managenent that the institution has undertaken are — Organisation and re-
The teachers Council, after
havi ng detail ed di scussion with the teaching and non-teaching staff, if found
necessary reconstitute and re-organi sed the interna
efficient and effective functioning of the curricular, co-curricular,
devel opnent a
3 — 10 nenbers dependi ng on the nature and extend of
responsibility. The senior teachers are assigned as the head of each
The committees are given nmandate and they in return cone up with

institution.

organi sati on of

extracurricul ar
consi sts of

conmmi ttees.

Secretary Ganes Sports,
I nformati on.

| QAC, Anti-ragging Conmttee,
Service Schenme (NSS) etc.

Partici pation /engagenent

in admnistration — curriculum and extra-

curriculumactivities The College adm nistration is transparent and denocratic
in which Students are engaged and participated in various adm nistrative, co-
curriculumand extra curriculumactivities of the college. Every year as per

notification and as per the Mani pur University regulation, a

el ections are held in the College and Students’ Union
the principal by its designation is
Secretary along with other secretaries are

Secretary Finance,
The Students’

by the students and for the welfare of the students.
The Students Union consists of the — Secretary education, Secretary Cul tural,
Secretary Magazi ne and secretary

Union act as an inportant catalyst for the

Col | ege annual

devel opment of the College by participating in commttees of the College like —
Sports and extra-curricular activities Conmttee,
events |ike Annual Ganes

Col | ege Foundi ng Day and other Cultural events are mainly

maki ng of the institution.

The princi pal,

the commttee | evels.

i nt erna

| QAC,

and ot her

The observati ons,

Lanka Col | ege pronotes the

deci si ons takes the

opi nions count. The Col | ege

| evels of committees |ike — the Acadenic

the Pl anni ng and Devel opnent Conmittee and vari ous

These comm ttees takes decisions as per the suggestions

i nstitutional

commi ttees.

activities.

constructive opinions.

commttees to ensure

Each comm ttee or cel

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No




5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

0

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Lanka Col | ege pronotes the culture of participative engagenent and managenent
fromits inception. The col |l ege managenent and admi nistration is transparent,
participative and decision nmaking is decentralised in its nature and functions.
This can be explained in two angles. Firstly, there is internal co-ordination
transparency and participative nanagenent system as the teaching and non-
teaching staff has inputs and influence over the decisions of that effects the
functioning of the institution through different institutional conmttees.
Different conmttees are set up to neet the admi nistrative requirenents of the
institution. Through the comittee neetings issues are raise related to day-to-
day functioning of the institution which are again discussed and solutions are
sought in a denocratic manner. Any decision to be taken is carefully taken
care. The Principal, before taking any nmajor decisions takes the opinions of
the faculty nmenbers and consultations of the commttees. O ganisation and re-
organi sation of internal institutional commttees is periodically done in order
to pronote transparency and participative engagenent in administration of the
Col l ege. Secondly, the conmittees are given mandate and they in return cone up
with their objectives and working and nonitoring nechanism The observations,
anal ysi s, suggestions and recommendati ons of the staff nenbers are openly
wel cone and considered carefully. The Coll ege functions through different
| evel s of conmttees such as — academ ¢ conmittee planning and devel opnent
committee, the students’ council, the College | QAC etc. These conmttees takes
deci sions as per the suggestions of the faculties to pronote the culture of
partici pati ve managenent. The Col | ege Pl anni ng and devel opnent Conmittee is the
mai n constitutional commttee set up under the state University principles. The
conposition of the commttee ensures the participation of nmenbers from
teachers, students, adm nistrative staff, academ cians, etc. This conmttee,
chaired by the Principal of the college in collaboration of I QAC takes all the
maj or issues related decisions of the institution.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The Col |l ege, being affiliated to
Mani pur University fully adopts and
adheres to the curricul um desi gned by
the University. The Coll ege prepares an




academ c calendar in tune with the
parent university calendar. Al faculty
menbers have their own individua
teaching plan in Iine with the academnic
cal endar an as per the prescribed
syl labus. The daily class routine is
bei ng prepared by the academ c in-
charge or the Vice-Principal. The
faculty nmenbers interact with the
menbers of the university authorities /
statutory bodies related to curricul um
devel opnent as when needed. The Col | ege
does not have a separate procedure for
pronoting and devel opi ng the curricul um
or syllabus by itself.

Teachi ng and Learni ng

As teaching is the nain aspect of
education system the College education
enphasi zes on quality teaching. The
faculty nmenbers are encourage to
participate in faculty devel opnent
programes such as Orientation
programes, Refresher Courses, Faculty
i nduction progranmes as per the Human
Resource Devel opnent Centre ( HRDC)
under UGC in different Universities to
updat e thensel ves with the nodern
techni ques of teaching. The | earners
are provided with well docunented
Library facility, classroons, and ot her
acadeni ¢ exposures such as sem nars,
debat es, workshops whenever avail abl e.
The academi c dean or the vice principa
takes care of the acadenmic affairs of
the College in collaboration with the
academ ¢ Committee. Feedbacks from
students and ot her stakehol ders are
collected to assess the quality of
teaching and from hence inprovenent are
sought upon.

Exam nati on and Eval uati on

There is an exam nation conmttee of
the Col |l ege which | ook after the snpoth
conduct of any exans in the College, be

it internal assessnent or the

Uni versity | evel exam nation. The

Conmittee also maintains effective
eval uati on systemin co-ordinating with
the academ ¢ comm ttee through conduct

of internal test, assignnents, co-

curriculumactivities and extra-
curricular activities. The eval uation
of the students are mainly done through
the external and internal exam nations
held twice in a senester. Any
grievances arises relating to
exam nations and assessments of the
students’ performance, the matter is
qui ckly taken up and addressed to by




the Principal and vice principal in
consultation with the exam nation
conmttee or the controller of examns
wi t hout much del ay.

Research and Devel oprent

The Col | ege bei ng under graduate
course only with few Arts subjects have
little or no resources for pronoting
research and devel opnent as may be
required. The College also lacks in
source of fund as the nunber of
students admtted are not huge to
garner resources. In such a situation
and as the College is exclusively Arts
St ream pronoting research and
devel opnment is a big challenge for the
institute. However, under the
initiative of the I QAC, seninars and
wor kshops are conducted fromtine to
tinme. The | QAC ensures the active
participation of all the faculty
menbers and the students in such a
sem nar or wor kshop

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The Coll ege has a good library with
quality volunmes of books catering to
t he under graduate students
requi rements and need. However, the
problemw th the library maintenance is
that the Coll ege does not have a
permanent librarian to nmanage the
library. Internal arrangenents are nade
by assigning one or two anong the
faculty nenbers to | ook after the
affairs of the library. At present the
Coll ege Library is still not
comput eri sed or autonmated due to |ack
of manpower and funds. The Col | ege
adm nistration is giving a top priority
to the devel opnent of the Library and
the matter has been intimated to the
concern authority for necessary action.
In near future the college
adm nistration is trying its best to
provi de e-resources or e-library
facility to the students. The Coll ege
Library Commttee nmaintains the affairs
and devel opnent of the library which is
headed by the principal. The Coll ege
adm ni stration al ways encourages the
staff to cope up with ICT and
encourages the faculty nmenbers to
attend as nmuch as | CT-base trainings or
wor kshops available in the district.
The Principal ensures that |CT based
cl assroons, e-facilities, e-learning
tools are available in the College in
near future.

Human Resour ce Managenent

As far as avail abl e human resources,




the optinmumutilisation and managenent
is being well |ooked after by the head
of the institution. Al the faculty
nmenbers, non-teaching staff and
students are part and parcel of the
human resource and are optimally
utilised and managed. They are al
assigned to their own duty and
responsibility as per their capability
and they all discharged their duty
faithfully and with conm tnent. The
Col | ege managenent and pl anni ng
committee provides noral and nateri al
support and freedomto the staff in
performng their activities. The
performance of the staff nenbers is
appreci ated by the managenent. All the
faculty nenbers and staff are provided
wi th adequate facilities such as
infrastructure, library, study |eave,
duty leave, maternity | eave etc. as per
t he Mani pur government rul es.

Industry Interaction / Collaboration

Since the College is situated in
rural area it is not easy to pronote
col I aborative undertaking with
i ndustry. However, interdepartnental
activities and col | aborative efforts
are being taken up and | QAC encour ages
departnents, comrttees and other units
of the College like NSS to coll aborate
together and interactive exercises are
taken up. The Col |l ege adninistration
with the I QAC t hrough departnents and
governing conm ttees nmanages
col | aborative activities with the
parent university and the State
governing authority.

Adm ssion of Students

To properly manage and take care of
t he admi ssions of the students, the
Col l ege has its own Adm ssion
Committee. Every year, the conmittee
notifies the dates and fee structure of
adm ssion for those interested public.
Notice is put up well in advance in the
Col I ege notice board and al so publish
it in the Local daily newspaper for the
public to know about the adm ssion
process. The Col | ege published its
prospectus every year along with the
adm ssion application form Normally,

i ssue of prospectus and admi ssion forns
is done from 2nd week of June and | ast
date for admissions is at the end of
July. The Col | ege prospectus is al so
upl oaded in the coll ege website. First
come first serve basis is what we
follow in the adm ssion process. Mst




of the students seeking adm ssion to

the college are fromrural areas. The
Col I ege admini stration through the

adm ssion conmittee maintai ns utnost
transparency and student friendly

procedure of adm ssion. The students’

Uni on | eaders vol unteer thensel ves by
setting up help desk to help the
students seeking adm ssion in the

Col | ege.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The Col |l ege through | QAC has adopt ed
the policy of e-correspondence and
information of its policies, decisions
and notices for its staff and
st akehol ders. The | QAC uses Wats App
group and enmil account for
communi cation with the staff nenbers.
Email s and whats App is used to give
and get quick information fromthe
students and staff for planning and
devel opment

Fi nance and Accounts

At present the coll ege does not have
a separate nodule for e-finance and
accounts but any government funding
transacti ons and nmanagenent are done
t hrough PFMS and the sal aries of al
the teaching and non-teaching staff are
done through CM'S, Mani pur. The Col |l ege
has a dealing cleark who operates and
prepare pay bills and ot her governnent
bills.

Adm ni stration

The col |l ege at present does not have
any Coll ege Automation Software for
fully inplenmenting e-governance on
adm ni strati on. However, for effective
and nore informative adm nistration the
col | ege uses whats App, enmails and the
coll ege website for faster co-
ordi nati on. Teaching faculty and non-
teaching faculty have their respective
whats App group in which the Principal
is a menber respectively. For better
and faster adm nistration and
information to students of inportant
notices a whats App group is created
and adm ni ster by one of our staff. The
col l ege website and personal emails are
al so served as an inmportant source of
informati on and admi ni strative
efficientcy.

St udent Admi ssion and Support

As the Col |l ege does not operate on
aut omati on software at present the
process of student admn ssions and




websi te.

gover nance.

support system cannot be fully e-
notification on the
process of adm ssions and prospectus
are nade available in the Coll ege
The students al so apply for
Post-matric scholarship for ST/ SC
students through online nodul e.

But ,

Exam nati on

The noti

The Coll ege partially inplemented e-
governance with regard to exam nati ons.
exanms and results are

ces for

put up in the Manipur
website which is downl oaded and again
upl oaded in the Coll ege website.

Uni versity

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 NI L NI L NI L Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 NI L NI L Nill Nill Nill Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme
Orientation 3 24/ 10/ 2019 13/11/ 2019 21
Pr ogr amre

Ref r esher 1 11/ 06/ 2019 24/ 06/ 2019 14

Cour se
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
25 25 7 7



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/13448_Training_Programmes_1630253904.xlsx

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

1. Career Advancenent
Scheme (CAS) benefits to
all teachers as per the

norns of the Mani pur
Uni versity and as per the
state rules in adherence

to the UGC norns. 2.
Medi cal |eave, maternity

| eave, duty | eave, on
duty leave facilities are
provided to teachers as
per the parent University
and Governnent of Mani pur
rul es and regul ati ons. 3.
Medi cal rei mbursenent as
per the schene of the
CGover nnent of Mani pur. 4.
Gover nnent Provi dent Fund
(GPF) schene for teachers
who joined the service
bef ore 2006 and t he New
Pensi on Schene (NPS) who
joined service after
2006. All faculty enjoy
the state enpl oyees
i nsurance Scheme. Loan
facilities are al so
avail able to teacher in
the Bank fromwhere their
salary is credited.

1. College
adm ni stration notivates
the non-teaching staff to
pursue basic ICT
trainings avail able. 2.
Medi cal rei nbursenment as
per the scheme of the
CGover nnent of Mani pur and
Medi cal | eave, maternity
| eave, duty |eave, on
duty leave facilities are
provi ded as per the
CGover nnent of Mani pur
rul es and regul ati ons. 3.
Pronotion are given to
staff as per governnent
enpl oyees regul ation as
per their seniority.
Gover nnent Provi dent Fund
(GPF) facilities is also
provided to the non-
teaching staff. 4. Non-
teaching staff can al so
avail loan facilities if
they want to fromthe
Bank where they draw
sal ary

1. Governnent of India
(GA) post-matric
scholarship to ST

students are given to al

Schedul e Tribe Students

admtted in the College
provi ded they fulfi

m ni mum requi rements and

docunents. 2. The Col | ege
has a Students’ Gievance
Re-dressal Cell/Conmmttee

whi ch takes care of the
wel fare of the Students
in all aspects. 3. Awards
and appreciations are
given to any students who
did outstandingly good in
the University
exam nations securing
state | evel positions.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Audit:
Princi pal handl es all
or the Casher
Audi t

Principal. Internal

to the Principal

financi al
mai nt ai ns al

inputs are given to the auditor.
Ext er nal

After auditing,

Audi t: External Audit

Educati on,

CGover nnent of Mani pur.

The Col | ege Pl anni ng and nmanagenent conmittee headed by the
matters of the Coll ege.
the admi ssion fee receipts of the students and
expendi tures of the College as per the advice of and acknow edgenent of the
i s done by appointing an auditor by the principa
audited statenents are given
is solely under the purview of
the concern State Governing authority which is the State Directorate of
Uni versity Hi gher Technica

The Col |l ege Head O erk

and

Hence, as when

and require external audit
whi ch al

is done by the concern governing authority and in
supports are given by the Coll ege

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 0

No file upl oaded.

6.4.3 — Total corpus fund generated




6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

of University

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Mani pur Yes Academ ¢ Coun
Uni versity cil/conmttee
Admi nistrative Yes Directorate Yes Col | ege

Pl anni ng and

H gher Devel opnent
educati on, Boar d
CGovt. of
Mani pur

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The Col | ege does not have a functioning PTA

6.5.3 — Development programmes for support staff (at least three)

1. College adm nistration notivates the non-teaching staff to pursue basic ICT
trainings available. 2. Medical reinbursenment as per the schene of the
Gover nnent of Mani pur and Medical |eave, naternity | eave, duty |leave, on duty
| eave facilities are provided as per the Government of Manipur rules and
regul ations. 3. Pronotion are given to staff as per governnent enpl oyees
regul ation as per their seniority. Governnent Provident Fund (GPF) facilities
is also provided to the non-teaching staff. 4. Non-teaching staff can al so
avail loan facilities if they want to fromthe Bank where they draw sal ary.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Conducted the Orientation cum career guidance for newy admtted students on
17/ 7/ 2019 2. Conducted One workshop on The new process of NAAC Accreditation on
23/ 10/ 2019 3. Conducted the Remedi al Cl asses for weaker students from

28/ 10/ 2019 to 2/11/ 2019 for one week
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 17/ 07/ 2019 17/ 07/ 2019 17/ 07/ 2019 45
Oientation
cum car eer
counsel ing
progr amre
2019 VWor kshop 23/ 10/ 2019 23/ 10/ 2019 23/ 10/ 2019 27
on The new
process of
NAAC Accr edi




tation

2019 Tutorials

/ Renedi al

Cl asses for
weaker

st udent s

28/ 10/ 2019

28/ 10/ 2019

02/ 11/ 2019

18

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
NI L Nill Nill Nill Ni Il
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
The Col | ege at present does not have any renewabl e energy sources.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nl
Provision for lift Nill
Ranp/ Rai | s Yes Nill
Braille Nl
Software/facilities
Rest Roons Yes Nill
Scri bes for exam nation Nill
Speci al skill Nill
devel opment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
Nill Ni Il Nill Ni Il 00 NA NA Ni Il
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/13448_Quality_Initiatives_B_1630254809.xlsx

St udents code of ethics Nill Not publish in a
bookl et form it is

upl oaded in the coll ege

website and put up in a

board in the canpus for
students to see

Code of Conduct for Nill Not publish in a
Facul ty bookl et formbut it is

put up in the teachers
common roomfor all to
see and obey.

Code of Conduct for Nill Not publish in a

Adm nistrative staff bookl et formbut it is
put up in the

adm nistrative office
roomfor all to see and

obey.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
NI L Ni | Ni | Ni

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. The College has a solid waste managenent systemin place 2. Conventi onal
system of rain water storage/ harvesting in a container. 3. The college has a
committee on go green initiative to | ook after the Eco-friendly consciousness
of the canpus by planting trees fromtinme to tine. 4. The coll ege observed
wor |l d environnment Day by doing cleanliness drive and tree plantation in the
canmpus under the initiative of the go green conmittee.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

I NSTI TUTI ONAL BEST PRACTICE — 1 Title of Best Practice: Renedial Cass and
Tutorials for Waker Students Cbjective: ¢ To identify the problens of the
students and working it out with the Teacher ¢ To bridge the gap between the
weaker |earners and normal learners ¢ To nonitor the weaker students towards
better results and excellence The Context: Slow or weaker |earners have the
difficulty in keeping up with the normal classroomteaching as their 1Qis |ow
and their understanding is slow conpared to the normal |earners. Many tines
during normal classroomteaching in likelihood, they are overl ook by the
teacher as they do not have learning disability. Such student, when |eft
unattended separately tend to drop out of college and as a result give up their
studi es and education altogether. Lanka College fully acknow edge the fact that
Learning is a life-long process and that each individual |earner should be
given the equal opportunity for consistent growth in his or her life. Lanka
Col l ege objectifies this principle by way of creating and arrangi ng renedi al /
special classes and tutorials for the weaker students for each subject so that
they can also performwell in the exans. Renedial classes and tutorials are an
extra-m | e endeavours by the teachers apart fromtheir nornmal teaching classes.
The Practice: The targeted students are those who could not attend the Coll ege
regularly and those who could not nmake up 50 marks in the internal exam nations
conducted by the College. The renedial classes and tutorials are usually
organi sed after the end of normal classes and one to two weeks before the end-
senmester or the annual exam nation conducted by the Mani pur University.




Evi dence of the practice: Geat inprovenent is seen in the student’s exam
result after conducting the renedial classes. The good results of the students
in exans and the overall results of the College reflects the success of the
practice. Probl ens Encountered and Resources Required: One of the biggest
probl em face by Lanka College is the huge insufficiency of Teachers. The
Col l ege is now barely managing with 17 teachers including Principal in-charge
with only 6 normal departnents. The Coll ege has recently gave a petition to the
governnent to increase the subjects and departnents in the Coll ege. For
exanpl e, the popul ar subjects |Iike Sociol ogy, Geography and Comrerce stream are
yet to be inducted in the College. The Coll ege requires nore teaching and non-
teaching staff to neet the academ c requirenents of the College in a triba
area |like Lanka. | NSTITUTIONAL BEST PRACTICE — 2 Title of Best Practice:
Devel opi ng Social responsibility through Community Activities Cbjective: ¢ To
create an awareness towards a sense of social responsibility by visiting
charity care centre and shelter hones for orphanage children wthin the
community. ¢ To play the role of ‘being a blessing for others’ especially to
those socially and educationally are underprivil eged groups of children. ¢ To
make students a responsible citizen of the nation and bring about holistic
devel opment of the student. ¢ To transformthe valuable talents and capability
of the youth to serve the society The Context: Buil ding and devel opi ng the
passi on for social responsibility is one of the vision objective of the
coll ege. The Col | ege nakes the students and staffs aware of the obligation to
the society, especially the weaker section. Practical know edge of life is
gai ned only when the students experience different life situations in the
soci ety around them Education is inconplete just by acquiring know edge and
obt ai ni ng degree wi thout sense of social responsibility and benefitting the
masses. Instilling social responsibility in a student helps himto realize his
potential and turn it to his own benefit and to the benefit of the society
he/ she lives. The Practice: The College has a student welfare commttee and the
NSS (National Service Schenes), the Youth Red Cross C ub who takes the
initiative for the activities. First Aid awareness programmes are given to
students, who in turn dissenminate it to the conmunity they live in. Visits to
or phanage hones and other care centres are carried out by the teachers and
students so that the passion for social responsibility and self-1less service
attitude devel op anong the students towards the conmunity. Evidence of the
practice: The College teamon visiting two NGO shelter hones for Children such
as ‘Happi ness Honme’', a shelter honme for Children with H V-AIDS infected and
‘Only Grace Honme', a shelter hone for orphanage children run by the Zom
Mot hers Associ ation has great inpact on the |lives of students. During such
visits the College team does charity work by giving food itens and | earning
materials to those children in the shelter homes. Funds for this activity
outside the college are donated and col |l ected anmong the teaching faculty as
part of charity donations. The Coll ege, by being able to reach out to the
unreached section of the society feels itself proud to be ‘a blessing for
others’ in the society. Problens Encountered and Resources Required: Logistics
preparation and limted funds are the chall enges that need to be address in
future.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. | ankacol | ege. edu.in/fil e006/B290821221012. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

I NSTI TUTI ONAL DI STI NCTI VENESS Per formance of the institution in one Area of
Distinctiveness in its Vision: Lanka College is located in the H Il District of



https://www.lamkacollege.edu.in/file006/B290821221012.pdf

Chur achandpur, the southern-nost part of Mnipur State. The College is |ocated
in a so-called rural and hilly area popul ated by the Zom tribal conmunities.
It is one of the only two higher |earning Government institution in the
District. The Coll ege was establisbed in 1976 with the primary vision to cater
to the higher educational needs of the tribal population. The College is a co-
educational institution, catering to the needs of the tribal and other
econom cal |y backward students in this part of the country. The College has its
own vision objective reflected in its notto ‘LIGHT A LAMP . Lightening the
human m nd through | earni ng process and buil ding up and nurturing hunan
capabilities to be able to match the national and gl obal conpetency by optinmm
utilization of avail able resources. The Col |l ege was taken over by the
Governnent of Manipur in 1979. It was first affiliated to the University of
Gauhati and later affiliated to the University of Mnipur when the State
CGovernnent established the University in the year 1981. The College is
recogni sed by University Grants Conmmi sion (UGC) under Section 2(f) and 12 (b)
of UGC Act, 1956. The Col | ege provides financial help to those economcally
weaker student by giving themfree adm ssion and the students also avails
Tribal scholarship fromthe Government. Performance of the institution in one
Area of Distinctiveness in its priority: The College is a multi-disciplinary
institution providing education in Humanities, Social Sciences (Arts) with
Commerce. It runs only 8 Bachelor of Arts departnents and Conmerce through
Honours progranme. It is worth nmentioning that the College is one of the first
to be given B.Com course anmong the entire hill districts in Mnipur. Every
year students mainly fromrural areas (girls boys) of the district takes
adm ssion in different courses of the College. The Coll ege maintains a sound,
i beral and general education aimng at the devel opnent of character and better
personality of each student through a w de range of curricular and co-
curricular programmes. It pronotes gender equality and nutual respects in al
areas of academic activities. The college provides quality education and
opportunities for intellectual and enotional growth through different
programres which are rel evant and responsive to the needs of the rural and
educationally backward society of this region of the state. The nedi um of
instruction, except for Vernacul ar subjects (ML) is English medium The ML /
ver nacul ar subjects introduced are Manipuri, Mzo, Hmar, Paite and Thadou —
Kuki | anguages. Performance of the institution in one area distinctive to its
thrust: The College gives prior inportance to pronoting education for the poor
tribal students of both boys and girls living in rural villages who cannot
afford to pay for tuition fees in private institutions in urban cities. The
coll ege has a very uni que, conpact and strong dedi cated qualified faculty in
different departments. They all have taken their degrees fromthe premer
institutes fromdifferent parts of the country. Thus, students fromrural and
sem - ur ban background are very nuch benefited fromour faculty nmenbers. This is
our thrust area which nakes us distinctive in performance of the institution.

Provide the weblink of the institution

https://ww. | ankacol | ege. edu.in/fil e006/B20082121566. pdf

8.Future Plans of Actions for Next Academic Year

Future Plans of Action for 2020 — 2021 1. Due to the prevailing covid-19

pandem ¢ situations physical regular classes could not happen therefore to focus
and plan for online classes. 2. To request the concern authority to induct
teachers for the three new subjects viz Sociol ogy, Ceography and Commerce Stream

3.

I nfrastructure devel opnent of the College to be continue under RUSA. 4.

Conduct of workshops/sem nars/conferences etc as part of quality measures of
education and learning as far as permssible within covid 19 SOP. 5. To work
towar ds submi ssion of SSR for the second cycle of NAAC accreditation under the
new process.



https://www.lamkacollege.edu.in/file006/B20082121566.pdf
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